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To Whom It May Concern
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Contact ; Executive Officer, General Manager
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(TEL. 03—3433—4111)

Notice Regarding the 100th Anniversary Commemorative Dividend
We would like to announce that, at the Board of Directors meeting held today, the dividend
forecasts (interim and final) per share for the fiscal year ending March 31, 2026 has been
resolved as fol lows:

Our company will celebrate its 100th anniversary on October 20, 2025. This significant
mi lestone has been made possible thanks to the continued support from our shareholders and
stakeholders involved, and we would like to express our sincere gratitude.

As an expression of gratitude to our shareholders for their support, we have decided to set
the annual dividend per share for the fiscal year ending March 2026 at 44 yen, comprising an
ordinary dividend of 38 yen and a 100th anniversary commemorative dividend of 6 yen.

Accordingly, at the Board of Directors meeting held today, the Company resolved to set the
interim dividend forecast for the fiscal year ending March 2026 at 22 yen per share, which
includes an ordinary dividend of 19 yen and a commemorative dividend of 3 yen.

Similarly, the year-end dividend forecast has been set at 22 yen per share, also including
a 3 yen commemorative dividend in addition to an ordinary dividend of 19 yen.

We will continue striving to meet the expectations of our shareholders and sincerely
appreciate your continued support.

Dividend per share (yen)

Reference date Intermediate End of term total
22 yen 22 yen 44 yen
. (ordinary dividend | (ordinary dividend | (ordinary dividend
Forecast for the fiscal
) 19 yen) 19 yen) 38yen)
year ending March 2026 . . )
(commemorative (commemorative (commemorative

dividend 3 yen) dividend 3 yen) dividend 6 yen)

(Reference) Forecast for
the fiscal year ending 19 yen 19 yen 38 yen
March 2025

End



